
SIMPLIFY 
CONSUMER-
DRIVEN EMPLOYEE 
BENEFITS!

Save time and stress in the set-up process and 
ongoing administration.

Workforce Junction partners with Discovery Benefits, a 
WEX Company, one of the largest administrators in the 
country, to provide administrative services for HSA, 
FSA, HRA, commuter benefits, COBRA, and billing 
solutions.

H S A ,  F S A ,  H R A ,  C O M M U T E R  B E N E F I T S ,  C O B R A  A D M I N I S T R A T I O N

A single-source solution integrating 
technology and processes for benefits
and COBRA administration.



Learn more 
customersuccess@workforcejunction.com

Flexible Spending Accounts

A flexible spending account lets 
employees take home more of their 
paychecks by setting aside a 
portion of their salary pre-tax to pay 
for qualified medical or dependent 
care expenses.

Workforce Junction has multiple enrollment and 
COBRA files in place with Discovery Benefits today, 
and our integrations continue to enhance and grow.

Health Savings Accounts

Administration of the health savings 
account using Workforce Junction 
allows employers to offer 
employees enrolled in a high-
deductible health plan (HDHP) the 
power to save tax-free dollars to 
pay for out-of-pocket medical, 
dental and vision expenses – with 
no “Use it or Lose it” provision. The 
administrative and accounting 
complexity is simplified with this 
integrated solution.

Health Reimbursement Arrangements

Health reimbursement arrangements 
are employer-funded accounts that 
help companies take care of their 
employees by reimbursing qualified 
out-of-pocket medical expenses.

COBRA

COBRA administration through Workforce 
Junction allows employers to offer 
continuation coverage to qualified 
beneficiaries without worrying about the 
latest regulatory changes or 
communication with members and 
insurance carriers.

Commuter Benefits

Commuter benefit plan administration 
include mass transit and parking benefits 
that save employees up to 40% on their 
commute to and from the office.


